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第一條	國立中興大學（以下簡稱本校）為因應教學研究需要，依教育部「專科以上學校進用編制外專任教學人員實施原則」及「國立大學校務基金進用研究人員及工作人員實施原則」訂定「國立中興大學進用專案計畫教學人員及研究人員聘任辦法」（以下簡稱本辦法）。
Article 1	National Chung Hsing University (hereinafter referred to as “the University”), in response to the needs of teaching and research, has formulated the National Chung Hsing University Regulations Governing the Appointment of Project Teaching and Research Personnel (hereinafter referred to as “the Regulations”) in accordance with the Ministry of Education’s Implementation Principles for the Employment of Supernumerary Full-Time Teaching Personnel at Junior Colleges and Institutions of Higher Education and the Implementation Principles for the Employment of Research Personnel and Staff under the University Endowment Fund of National Universities.
第二條	本辦法所稱專案計畫教學人員或研究人員，係指在本校校務基金自籌經費及教育部高等教育深耕計畫經費範圍內，經規定程序以專案計畫進用，專門從事教學或研究之編制外人員。
Article 2	The term “project teaching or research personnel” as used in these Regulations refers to supernumerary personnel who are employed through project-based appointments, following the prescribed procedures, within the scope of the University Endowment Fund’s self-raised funds and the Ministry of Education’s Higher Education SPROUT Project funding, and who are engaged exclusively in teaching or research.
本辦法所稱校務基金自籌經費，指國立大學校院校務基金管理及監督辦法第三條所訂自籌收入。
The term “University Endowment Fund’s self-raised funds” as used in these Regulations refers to self-raised income as stipulated in Article 3 of the Regulations Governing the Management and Supervision of National University Endowment Funds.
第三條	本校聘任專案教師與研究人員應避免造成校務基金沉重之負擔。在核給員額時，應以外界捐贈指定專款、各單位籌得配合計畫款為考慮之主要財源。
Article 3	The University shall avoid placing a financial burden on the University Endowment Fund when appointing project teaching and research personnel. The designated donations received from outside donors and the matching project funds raised by each unit shall be prioritized as the primary sources of funding when allocating personnel quotas.
第四條	本辦法之專案計畫教學人員其等級分為教授、副教授、助理教授、講師（以下簡稱專案教師）；專案計畫研究人員其等級分為研究員、副研究員、助理研究員、研究助理（以下簡稱專案研究人員）。
Article 4	Project teaching personnel in these Regulations shall be classified according to rank as professors, associate professors, assistant professors, and instructors (hereinafter collectively referred to as “project faculty members”). Project research personnel shall be classified according to rank as research fellows, associate research fellows, assistant research fellows, and research assistants (hereinafter collectively referred to as “project research personnel”).
前項人員依其進用時所賦予之教學研究任務，區分為一般型專案教師、教學型專案教師及研究型專案教師或專案研究人員。
The personnel referred to in the preceding paragraph shall be classified as regular project faculty members, teaching-focused project faculty members, and research-focused project faculty members or project research personnel based on the teaching or research tasks assigned at the time of appointment.
第五條	本校各單位具下列情事之一者，得聘任專案教師或專案研究人員：
Article 5	Units of the University that meet any of the following criteria may appoint project faculty members or research personnel:
一、	有教師缺額者。
I.	The unit has a teaching vacancy.
二、	支援全校性、跨領域之課程，或學校重點發展系所，經簽准有案者。
II.	The appointment supports University-wide or interdisciplinary courses, or the academic program is prioritized for key development by the University, and such appointment has been duly approved.
三、	單位因業務需要且有相關經費支援者。
III.	The unit has operational needs for which funding is provided.
四、	因應學校國際化，延聘之外籍教師。
IV.	The unit is extending the appointment of foreign faculty members in response to the University’s goal of internationalization.
前項人員以校務基金（不含受贈收入）聘任者，須經系、所、中心、室務或相關會議通過，並經院級主管同意後提出員額申請，經學校員額管理小組同意後始得進行相關聘任程序。院聘專案教師免經系級相關會議審議。
The use of monies from the University Endowment Fund to fund the appointment of personnel mentioned in the preceding paragraph (donated income not included) shall require approval by the Affairs Meeting of the competent department, graduate institute, center, office, or other relevant unit, and authorization by the college-level head, upon which a quota application shall be filed with the University’s Faculty Position Management Task Force for approval before the relevant appointment procedures can proceed. College-appointed project faculty members are exempt from review by the department-level meetings.
第六條	以本校校務基金、教育部高等教育深耕計畫經費，或單位延聘計畫、自籌經費聘任且擬送審教師資格之全職研究型專案教師及專案研究人員遴聘之規定如下：
Article 6	The following rules shall apply to the selection and appointment of full-time research-focused project faculty members and project research personnel, who intend to apply for teacher qualifications review, and whose appointment shall be funded through the University Endowment Fund, the Ministry of Education’s Higher Education SPROUT Project, or the appointing unit’s appointment extension project funds or self-raised funds:
一、	遴聘資格，依教育人員任用條例或專任研究人員規定並應符合下列條件之一：
I.	Selection and appointment qualifications shall be stipulated in accordance with the Act Governing the Appointment of Educators or the applicable rules for the full-time research personnel. The selected individuals shall also meet one of the following criteria:
（一）	最近三年於聘任單位認可之國際期刊發表論文，或發明專利、新品種育成、技術移轉等成果二篇（件）（第一作者或通訊作者）以上。
(I)	Within the past three years, published at least two papers (as first or corresponding author) in international journals recognized by the appointing unit, or completed at least two invention patents, new variety breedings, or technology transfers.
（二）	三年內有正式出版之專書，並檢附審查意見及通過出版之相關證明。
(II)	Within the past three years, officially published a monograph, with reviewers’ comments and proof of acceptance for publication attached.
（三）	最近五年曾主持二年以上國家科學及技術委員會（以下簡稱國科會）研究型計畫。
(III)	Within the past five years, investigated National Science and Technology Council (hereinafter referred to as “NSTC”) research projects for at least two years.
二、	聘任程序：比照本校編制內專任教師及研究人員聘任規定辦理。
II.	Appointment procedures: In accordance with the University’s rules governing the appointment of quota-based full-time faculty members and research personnel.
三、	送審及升等：比照編制內專任教師資格審定規定辦理審查教師資格並發給教師證書；其符合升等條件者，並得比照本校專任教師及研究人員升等規定辦理升等。
III.	Reviews and promotions: Teacher qualifications shall be reviewed in accordance with the qualifications accreditation regulations for quota-based full-time faculty members, and a teacher certificate issued. Those who meet the promotion criteria may be promoted in accordance with the University’s rules for the promotion of full-time faculty members and research personnel.
四、	評鑑：
IV.	Evaluations:
（一）	研究型專案教師：
(I)	Research-focused project faculty members:
1.	第一年及第二年應接受教學及服務評鑑：
Research-focused project faculty members shall undergo a teaching and service performance evaluation in their first and second years:
（1） 教學評鑑：應達各單位所訂標準，但其各授課課程之課程教學意見調查滿意度應達三．五以上。
Teaching performance evaluation: The criteria set forth by the appointing unit shall be met and the satisfaction score from course teaching evaluations for each course taught shall reach at least 3.5.
（2） 服務評鑑：應達八十分以上。
Service performance evaluation: A minimum score of 80 is required. 
2.	第三年起，除依前目1、規定接受教學及服務評鑑外，並應接受研究評鑑：三年內於聘任單位認可之國際期刊發表論文，或發明專利、新品種育成、技術移轉等成果二篇（件）（第一作者或通訊作者）以上及主持一個國科會研究型計畫。
Starting in the third year of appointment, in addition to the teaching and service performance evaluations described in Item 1 above, appointees are required to undergo a research performance evaluation: Within the past three years, published at least two papers (as first or corresponding author) in international journals recognized by the appointing unit, or completed at least two invention patents, new variety breedings, or technology transfers, and investigated one NSTC research project.
（二）	專案研究人員：
(II)	Project research personnel:
1.	每年均應接受服務評鑑，評鑑結果應達八十分以上。
A service performance evaluation shall be performed each year and a minimum score of 80 is required.
2.	第二年起，除依規定接受服務評鑑外，並應接受研究評鑑：
Starting in the second year of appointment, in addition to the service performance evaluation in accordance with regulations, appointees are required to undergo a research performance review:
（1） 二年內：於聘任單位認可之國際期刊發表論文，或發明專利、新品種育成、技術移轉等成果二篇（件）（第一作者或通訊作者）以上。
Appointed for less than two years: Published at least two papers (as first or corresponding author) in international journals recognized by the appointing unit, or completed at least two invention patents, new variety breedings, or technology transfers.
（2） 三年內：於聘任單位認可之國際期刊發表論文，或發明專利、新品種育成、技術移轉等成果四篇（件）（第一作者或通訊作者）以上及主持二個以上國科會研究型計畫。
Appointed for less than three years: Published at least four papers (as first or corresponding author) in international journals or THCI journals recognized by the appointing unit, or completed at least four invention patents, new variety breedings, or technology transfers, and investigated two or more NSTC research projects.
五、	聘期：一年一聘為原則，由用人單位辦理評鑑作為續聘與否之參據。
V.	Length of appointment: As a principle, appointments are renewed annually. The renewal or discontinuation of an appointment shall be based on the evaluations conducted by the appointing unit.
六、	授課時數：研究型專案教師每週基本授課時數六小時。
VI.	Teaching hours: Research-focused project faculty members are required to teach a minimum of six hours per week.
第七條	以本校校務基金、教育部高等教育深耕計畫經費，或單位延聘計畫、自籌經費聘任且擬送審教師資格之全職教學型專案教師遴聘之規定如下：
Article 7	The following rules shall apply to the selection and appointment of full-time teaching-focused project faculty members, who intend to apply for teacher qualifications review, and whose appointment shall be funded through the University Endowment Fund, the Ministry of Education’s Higher Education SPROUT Project, or the appointing unit’s appointment extension project funds or self-raised funds:
一、	遴聘資格及聘任程序:依教育人員任用條例規定及比照本校編制內專任教師規定辦理。
I.	Selection and appointment qualifications and procedures: In accordance with the Act Governing the Appointment of Educators and the University’s rules for quota-based full-time faculty members.
二、	送審及升等：比照編制內專任教師資格審定規定辦理審查教師資格並發給教師證書；其符合升等條件者，並得比照本校專任教師升等規定辦理升等。
II.	Reviews and promotions: Teacher qualifications shall be reviewed in accordance with the qualifications accreditation regulations for quota-based full-time faculty members, and a teacher certificate issued. Those who meet the promotion criteria may be promoted in accordance with the University’s rules for the promotion of full-time faculty members.
三、	評鑑：每年應接受教學及服務評鑑：
III.	Evaluations: Teaching and service performance evaluations shall be performed annually:
（一）	教學評鑑：應達各單位所訂標準，但其每學期於各開課單位授課課程之課程教學意見調查滿意度平均數應以達該開課單位之平均數以上為原則。
(I)	Teaching performance evaluation: The criteria set forth by the appointing unit shall be met and the average satisfaction score from course teaching evaluations for all courses taught each semester in the respective offering units shall, in principle, be at or above the average score of the corresponding unit.
（二）	服務評鑑：應達八十分以上。
(II)	Service performance evaluation: A minimum score of 80 is required.
（三）	研究評鑑：是否辦理由各單位自行規定。
(III)	Research performance review: Optional; decided by the appointing unit.
四、	授課時數：每週基本授課時數十六小時。
IV.	Teaching hours: Required to teach a minimum of 16 hours per week.
五、	聘期：一年一聘為原則，由用人單位辦理評鑑作為續聘與否之參據。
V.	Length of appointment: As a principle, appointments are renewed annually. The renewal or discontinuation of an appointment shall be based on the evaluations conducted by the appointing unit.
第八條	以本校校務基金、教育部高等教育深耕計畫經費，或單位延聘計畫、自籌經費聘任且擬送審教師資格之全職一般型專案教師遴聘之規定如下：
Article 8	The following rules shall apply to the selection and appointment of full-time regular project faculty members, who intend to apply for teacher qualifications review, and whose appointment shall be funded through the University Endowment Fund, the Ministry of Education’s Higher Education SPROUT Project, or the appointing unit’s appointment extension project funds or self-raised funds:
一、	遴聘資格及聘任程序：依教育人員任用條例規定及比照本校編制內專任教師聘任規定辦理。
I.	Selection and appointment qualifications and procedures: In accordance with the Act Governing the Appointment of Educators and the University’s rules governing the appointment of quota-based full-time faculty members.
二、	送審及升等：比照編制內專任教師資格審定規定辦理審查教師資格並發給教師證書；其符合升等條件者，並得比照本校專任教師升等規定辦理升等。
II.	Reviews and promotions: Teacher qualifications shall be reviewed in accordance with the qualifications accreditation regulations for quota-based full-time faculty members, and a teacher certificate issued. Those who meet the promotion criteria may be promoted in accordance with the University’s rules for the promotion of full-time faculty members.
三、	評鑑：比照專任教師評鑑規定，每年應接受教學、研究及服務評鑑。
III.	Evaluations: Teaching, research, and service performance evaluations shall be conducted annually in accordance with the rules for evaluations of full-time faculty members.
四、	授課時數：每週基本授課時數比照專任教師規定。
IV.	Teaching hours: The minimum weekly teaching hours shall be in accordance with the rules governing full-time faculty members.
五、	聘期：一年一聘為原則，由用人單位辦理評鑑作為續聘與否之參據。
V.	Length of appointment: As a principle, appointments are renewed annually. The renewal or discontinuation of an appointment shall be based on the evaluations conducted by the appointing unit.
前項體育類科專案教師之評鑑標準由聘任單位訂定。
The evaluation standards for project faculty members who specialize in physical education shall be determined by the appointing unit.
第九條	本校為辦理臨床醫學教學之需要，得聘任臨床醫學專案教師。
Article 9	The University may appoint clinical medicine project faculty members to meet its needs in clinical medicine teaching.
以本校校務基金之受贈收入、教育部高等教育深耕計畫經費，或單位延聘計畫、自籌經費聘任且擬送審教師資格之全職臨床醫學專案教師，遴聘規定如下：
The following rules shall apply to the selection and appointment of full-time clinical medicine project faculty members, who intend to apply for teacher qualifications review, and whose appointment shall be funded through the University Endowment Fund’s donated income, the Ministry of Education’s Higher Education SPROUT Project, or the appointing unit’s appointment extension project funds or self-raised funds:
一、	遴聘資格及聘任程序：依教育人員任用條例規定及比照本校編制內專任教師規定辦理。
I.	Selection and appointment qualifications and procedures: In accordance with the Act Governing the Appointment of Educators and the University’s rules for quota-based full-time faculty members.
二、	送審及升等：比照編制內專任教師資格審定規定辦理審查教師資格並發給教師證書；其符合升等條件者，並得比照本校專任教師升等規定辦理升等。
II.	Reviews and promotions: Teacher qualifications shall be reviewed in accordance with the qualifications accreditation regulations for quota-based full-time faculty members, and a teacher certificate issued. Those who meet the promotion criteria may be promoted in accordance with the University’s rules for the promotion of full-time faculty members.
三、	評鑑：比照專任教師評鑑規定，每年應接受教學、研究及服務評鑑。
III.	Evaluations: Teaching, research, and service performance evaluations shall be conducted annually in accordance with the rules for evaluations of full-time faculty members.
四、	授課時數：每週基本授課時數比照專任教師規定。
IV.	Teaching hours: The minimum weekly teaching hours shall be in accordance with the rules governing full-time faculty members.
五、	聘期：一年一聘為原則，由用人單位辦理評鑑作為續聘與否之參據。
V.	Length of appointment: As a principle, appointments are renewed annually. The renewal or discontinuation of an appointment shall be based on the evaluations conducted by the appointing unit.
第十條	第六條至第九條人員之評鑑項目、作業程序及計分標準由聘任單位訂定，經聘任單位相關會議審議通過後，報請校長核定後實施。
Article 10	The items, procedures, and grading criteria for personnel evaluation stipulated in Articles 6 through 9 herein shall be established by the appointing unit, reviewed and approved by the relevant meetings of the appointing unit, and implemented upon approval by the President.
第十一條	由校務基金之受贈收入、教育部高等教育深耕計畫經費，或單位延聘計畫、自籌經費聘任，已具教師證書且不辦理升等之專案教師或不辦理升等之專案研究人員，其遴聘資格與聘任程序，由各聘任單位組成專案教師暨專案研究人員聘任審議委員會評審通過後，報請校長聘任。委員會置委員至少五人，聘任單位主管為召集人，餘由各聘任單位就有關領域之副教授以上教師推選組成。
Article 11	The selection and appointment qualifications and procedures for project faculty members who already hold teacher certificates and do not apply for promotion or project research personnel who do not apply for promotion and whose appointments are funded through the University Endowment Fund’s donated income, the Ministry of Education’s Higher Education SPROUT Project, or the appointing unit’s appointment extension project funds or self-raised funds shall be reviewed and approved by the Project Faculty and Research Personnel Appointment Review Committee formed by each appointing unit. All appointment requests must be submitted to the President for approval. The committee shall consist of at least five members. The head of the appointing unit shall serve as the convener, and the remaining members shall be selected by the appointing unit from among faculty members at the rank of associate professor or above in relevant fields.
前項人員授課時數及聘期按其身分依第六條至第九條規定辦理，惟免辦理評鑑。
The teaching hours and length of appointment of the personnel mentioned in the preceding paragraph shall be based on their appointment status in accordance with the provisions stipulated in Articles 6 through 9 herein; however, performance evaluations are not required for such personnel.
第十二條	各聘任單位在專案教師或專案研究人員聘任資格審查通過後，須詳填「國立中興大學專案計畫教師、研究人員聘任建議表」，簽請教務處、研究發展處、人事室、主計室會核並陳奉校長核准後辦理聘任之契約事宜。
Article 12	Each appointing unit shall fill out the National Chung Hsing University Appointment Recommendation Form for Project Faculty Members and Research Personnel after their candidates for project faculty members and research personnel pass the appointment qualifications review. The forms shall be submitted to the Office of Academic Affairs, Office of Research and Development, Office of Personnel, and Office of Accounting for joint review, and subsequently forwarded to the President for approval before the signing of appointment contracts can proceed.
完成聘任程序之專案教師及專案研究人員應於契約規定期限內到職，逾期未到職者，註銷其聘任案。
Project faculty members and project research personnel who have completed the appointment procedures shall assume their duties within the period specified in the contract. Those who fail to report for duty within the prescribed time shall have their appointments canceled.
專案教師或專案研究人員聘期一年一聘為原則，如因計畫持續需要，得續聘至計畫執行期限屆滿止。聘期屆滿前二個月，擬予續聘者應由聘任單位辦理評鑑。
In principle, appointments of project faculty members or research personnel shall be renewed on an annual basis, but such personnel may be eligible for a renewal of appointment until the end of their project if needed. The appointing unit shall conduct an evaluation of personnel whose appointment is intended for renewal at least two months prior to the expiration of the original appointment.
評鑑通過後，應填列第一項聘任建議表並註明續聘，再依行政程序辦理續聘事宜。續聘案須由聘任單位教評會委員（或專案教師暨專案研究人員聘任審議委員會）三分之二以上出席及參加表決委員三分之二以上通過。
Upon passage of the evaluation, the Appointment Recommendation Form mentioned in Paragraph 1 shall be filled out with the notation “appointment renewal” attached before the renewal may be processed in accordance with the administrative procedures. Appointment renewals shall require approval by the Faculty Evaluation Committee of the appointing unit (or the Project Faculty and Research Personnel Appointment Review Committee), which requires a quorum of two-thirds or more of all committee members and is decided by a majority vote of two-thirds or more of the members present.
專案教師及專案研究人員擬轉任編制內專任教師及研究人員時，依新聘教師及研究人員之程序重新審查。其曾任專案教師且資格經送教育部審查通過頒授教師證書之年資及專案研究人員之年資，與轉任後現職職務等級相當且服務成績優良者，得予採計升等年資及提敘薪給，惟不得採計為退休撫卹之年資。
Project faculty members and project research personnel who wish to be reappointed as quota-based full-time faculty members or research personnel shall undergo the review conducted for newly appointed faculty members and research personnel. For those who have previously served as project faculty members and whose qualifications have been reviewed and approved by the Ministry of Education with the issuance of a teacher certificate, as well as for project research personnel, their seniority may be recognized for purposes of promotion and salary placement if their previous position is equivalent in rank to their current position after transfer and their performance has been outstanding. However, such seniority may not be counted toward retirement and bereavement compensation.
第十三條	本校編制內專任教師因未通過限期升等，得申請並經系、所（室、中心、學位學程）、院、校教師評審委員會通過後，專案簽准轉任為專案教師，一年一聘，聘期最長為二年，第二年續聘時，應依第十二條規定辦理續聘事宜，惟得免辦理評鑑。另依本校教師年資晉薪評定辦法規定不予晉薪。
Article 13	Quota-based full-time faculty members of the University who fail to obtain promotion by the deadline may submit an application and, upon approval from the Department or Graduate Institute (Office, Center, or Degree Program), College, and University Faculty Evaluation Committees, change their status to project faculty with special project approval. The appointment shall be made on a one-year basis, for a maximum period of two years. Upon renewal for the second year, the procedures shall be handled in accordance with Article 12, except that performance evaluations may be waived. Furthermore, pursuant to the University’s Regulations for the Review of Faculty Seniority and Pay Raises, such personnel shall not receive a salary increase during this period.
依前項規定轉任專案教師者，得比照本校編制內專任教師辦理升等，並於升等通過後回任本校編制內專任教師。
Personnel reappointed as project faculty members in accordance with the preceding paragraph may apply for promotion in the same manner as the University’s quota-based full-time faculty members and, upon successful promotion, may return to a quota-based full-time faculty position within the University.
第十四條	專案教師及專案研究人員之聘期、報酬、差假、福利、保險、勞工退休金及其他權利義務等事項另以契約明定。
Article 14	The length of appointment and the compensation, leave days, benefits, insurance coverage, labor pension, and other rights and obligations of project faculty members and project research personnel shall be stipulated separately in their contract.
本校全職專案教師，在本校連續服務滿三十年、二十年及十年者，得於當年度由服務單位推薦，經學校核定為資深優良教師，並分別由學校致頒獎勵金八千元、六千元及四千元。但如於任職期間轉任為專任教師者，仍應依據教育部「各級學校資深優良教師獎勵要點」規定辦理。
Full-time project faculty members who have served continuously at the University for 30 years, 20 years, or 10 years may be recommended by their service units during the respective years and, upon approval by the University, be recognized as senior excellent faculty members. The University shall award them commendation bonuses of NT$8,000, NT$6,000, and NT$4,000, respectively. However, for those who transfer to full-time faculty positions during their appointment periods, the bonuses given shall comply with the Ministry of Education’s Directives for Awarding Senior Excellent Faculty Members at All Levels of Schools.
第十五條	本辦法未規定事項，依教育部「專科以上學校進用編制外專任教學人員實施原則」、「國立大學校務基金進用研究人員及工作人員實施原則」及相關規定辦理。
Article 15	Matters not addressed in these Regulations shall be subject to the Ministry of Education’s Implementation Principles for the Employment of Supernumerary Full-Time Teaching Personnel at Junior Colleges and Institutions of Higher Education, the Implementation Principles for the Employment of Research Personnel and Staff under the University Endowment Fund of National Universities, and other relevant regulations.
第十六條	本辦法經校務基金管理委員會及校務會議通過後施行，修正時亦同。
Article 16	These Regulations and any amendments made hereto shall be implemented upon passage by the University Endowment Fund Management Committee and the University Council.









[bookmark: _GoBack]校務基金之受贈收入、教育部高等教育深耕
計畫經費，或單位延聘計畫、自籌經費聘任
需送審教師證書之專案教師、或擬辦理升等之專案研究人員
1. 經相關會議通過
2. 經院級主管同意
3. 經學校員額管理小組同意
單位組成專案教師暨專案研究人員聘任審議委員會
已具教師證書且不辦理升等之專案教師、不辦理升等之專案研究人員
校務基金(不含受贈收
入)聘任
新聘
1. 各學院辦理著作外審
2. 經三級教評會通過
簽請校長核准
1. 填具「國立中興大學專案計畫教師、研究人員聘任建議表」
2. 會簽教務處、研究發展處、人事室、主計室等單位
國立中興大學進用專案計畫教學人員及研究人員聘任作業流程圖

製發聘書及報到資料由各提聘單位轉致
8 月 1 日或 2 月 1 日報到
聘期屆滿前二個月擬續聘者
註：由校務基金之受贈收入、教育部高等教育深耕計畫經費，或單位延聘計畫、自籌經費聘任，已具教師證書且不辦理升等之專案教師或不辦理升等之專案研究人員免辦理評鑑。
研究型專案教師：
1. 第 1 年及第 2 年應接受教學及服務評鑑。
2. 第 3 年起應接受教學、服務及研究評鑑。
教學型專案教師：
每年應接受教學及服務評鑑，研究評鑑是否辦理由單位自行規定。
一般型與臨床醫學專案教師：比照專任教師評鑑規定辦理。
專案研究人員：
1. 每年均應接受服務評鑑，評鑑結果應達 80 分以上。
2. 第 2 年起應接受服務及研究評鑑。


Appointment funded through the University Endowment Fund’s donated income, the Ministry of Education’s Higher Education SPROUT Project, or the appointing unit’s appointment extension project funds or self-raised funds
Project faculty members whose teacher certificates are required to undergo qualifications review, or project research personnel intending to apply for promotion
1. Passage by the relevant meeting
2. Approval by the college-level head
3. Approval by the University’s Faculty Position Management Task Force
The appointing unit forms the Project Faculty and Research Personnel Appointment Review Committee
Project faculty members who already hold teacher certificates and do not apply for promotion or project research personnel who do not apply for promotion
Appointment funded through the University Endowment Fund (donated income not included)
New appointment
1. External literature review conducted by each college
2. Passage by all three levels of Faculty Evaluation Committees
Submit to the President for approval
1. Fill out the National Chung Hsing University Appointment Recommendation Form for Project Faculty Members and Research Personnel
2. Submit to the Office of Academic Affairs, Office of Research and Development, Office of Personnel, and Office of Accounting for joint review
National Chung Hsing University Flowchart for Project Teaching and Research Personnel Appointments

Letter of appointment and report-for-duty materials produced and forwarded by the appointing unit
Report for duty on August 1 or February 1
Personnel intended for appointment renewal (two months prior to the end of appointment)
Note:	Project faculty members who already hold teacher certificates and do not apply for promotion or project research personnel who do not apply for promotion and whose appointments are funded through the University Endowment Fund’s donated income, the Ministry of Education’s Higher Education SPROUT Project, or the appointing unit’s appointment extension project funds or self-raised funds are exempt from evaluations.
Research-focused project faculty members:
1. Teaching and service performance evaluations shall be required in the first and second years.
2. Teaching, service, and research performance evaluations shall be required starting in the third year.
Teaching-focused project faculty members:
Teaching and service performance evaluations shall be performed annually; whether research performance evaluation shall be conducted is decided by the appointing unit.
Regular and clinical medicine project faculty members: Evaluation rules for full-time faculty members shall apply.
Project research personnel:
1. Service performance evaluations shall be required annually; minimum evaluation score of 80 is required.
2. Service and research performance evaluations shall be required starting in the second year.
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